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A LETTER FROM OUR CEO

Looking back at 2021, we faced
many external challenges — from the
ongoing COVID-19 pandemic, to
the surge in semiconductor demand
and associated supply shortage, to

2021 ACCOMPLISHMENTS

PRODUCTS

At NXP, we recognize we can be a powerful change agent as we continue to deliver innovative solutions that advance a
more sustainable future.

the historic snowstorm in Texas that
forced us to idle our Austin wafer
fabs under extreme conditions in an
unprecedented manner.

Throughout this truly unparalleled
time, the resilience, passion, and
winning spirit of the NXP team ensured
the consistency and continuity of the
company. | am extremely proud of the
actions taken across all our locations
to protect our team members, meet
customer commitments, and give back
to the communities in which we live
and work as we continue to

advance our world.

KURT SIEVERS

President and CEQ,
NXP Semiconductors

We remain steadfast in our
commitment to sustainability and
making measurable year-on-year
progress. | am deeply proud of what
our team members achieved in the
past 12 months.

—. AUTOMOTIVE Achieved a number
P9 of important successes in automotive
electrification, part of our strategic priority
to create leading solutions for clean, sustainable,
power-efficient electric vehicles (EVs) and EV
infrastructure like charging stations. Our battery-
management solutions are now used by two of
the three largest EV makers in their high-voltage
systems, and now power large eBus fleets in China,
electric bikes in India, and energy-storage projects
in the United States.

Provided solutions that save energy in vehicles

by improving the onboard networks that manage
power. We reduce the switching losses of electric
motors and make it possible to turn off electronic
units when not in use. What's more, our CAN, LIN,
FlexRay, and Ethernet solutions reduce the amount
of wiring needed for the control network, thereby
creating lighter, more energy-efficient vehicles.

2021, to help finance our development

of ever-smarter chips that reduce energy
consumption and emissions, we launched our
second Green Innovation Bond. We expect the
proceeds from this USD $1 billion bond will be
fully allocated at the end of 2022 and invested in
projects such as increasing the energy efficiency
of power adapters, extending smart mobility,
preventing emissions through automated and
connected traffic solutions, and reducing the
amount of power consumed by smart buildings,
the edge processors of cloud services, and
5G cellular networks.

Q@ GREEN INNOVATION BOND In May
()

SMART TECHNOLOGY Launched our
*  high-performance i.MX applications
] . .

processor with dedicated hardware to
accelerate machine learning applications in vision,
voice and audio; in addition to launching the
industry’s first-ever crossover microcontroller to run
at 1Gigahertz. This enables smart devices to lower
their energy footprint by analyzing the data at the
edge, right where it is generated. Processing data
at the edge reduces reliance on energy-consuming
cloud communication, while also increasing data
privacy. To complement our devices, NXP also
released elQ®, an easy-to-use machine learning
software development toolkit for manufacturers
to easily add intelligence to smart home and
industrial devices for enabling energy efficient
productivity enhancement.

Introduced our innovative crossover
microcontroller that enables fully charged
wearables and smartwatches to last as long as

21 days in some cases - three times longer than
previously possible. Longer-lasting battery in
wearables and smartwatches is not only a matter
of convenience to users, but it is also a giant leap
in reducing carbon footprint, especially with fast-
growing use of wearables and smart watches.

continued on next page
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A LETTER FROM OUR CEO

2021 ACCOMPLISHMENTS continued

DIVERSITY, EQUALITY
AND INCLUSION

In 2021, our overall employee
population grew by nearly
8% compared to 2020. We
hired ~8,000 employees, of
which ~3,300 were women.
Hence, the number of women
at NXP grew by 1% to 37%,
thanks to our focus in 2021 on
workforce diversity. We also
achieved a 1% increase in the
number of women in R&D.

HEALTH AND SAFETY

Employee health and safety
remains a top priority for
NXP, and we continue to
maintain stringent protocols
across our sites to protect our
team members in response
to the COVID-19 pandemic.
Additionally, we maintained
our lowest—ever injury rate

of 0.08 (per 100 employees/
working hours) for the second
year in a row, keeping us well
below the semiconductor
industry average.

CARBON FOOTPRINT

In 2021, we continued our
efforts to limit the emission
of greenhouse gases (GHGs)
and succeeded in reducing
our normalized carbon
footprint (Scope 1 & 2) by
11% compared to 2020.

LOOKING FORWARD

We're living in a transformational time, where
the significance of our industry is undeniable.
The current supply/demand situation only
underscores how vital semiconductors are for
our lives, critical infrastructure, industries, and
the sustainable future of our planet.

I'm inspired by our team’s collective innovation
and passion, which combined with our
expertise and ongoing collaboration with
customers, partners, and industry

colleagues, will enable us to create the

future we all envision.
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AN ESG MESSAGE FROM OUR CHIEF SUSTAINABILITY OFFICER

JENNIFER
WUAMETT

Executive Vice President,
General Counsel,
Corporate Secretary and
Chief Sustainability Officer

At NXP, we are committed to
improving people’s lives by enabling
a better, safer, more secure, and
sustainable world that is socially and
environmentally advanced. To ensure
progress and accountability to our
environment, social and governance
(ESG) mission, we are pleased to
announce our mid— and long-term
ESG goals, including goals regarding
carbon neutrality and diversity. Please
see the "ESG Goals” section of this
report for more.

Our ESG mission and strategy is
dedicated to continuous improvement
— from designing and manufacturing
technology that positively impacts
the planet and society, to achieving
carbon neutrality in our operations,

to increasing the number of women
globally and under-represented
minorities in the United States, as well
as preventing human rights abuses
throughout our supply chain.

Collaboration with stakeholders is key
to the continuous improvement of our
ESG program, and it's been gratifying
to watch our stakeholders become
increasingly interested in the outcomes
and impacts of our ESG initiatives. We
aim to continue earning their trust by
being transparent about our business,
our practices, and our operations

as they relate to ESG. In 2021, we
increased our ESG focus in

a number of ways.

Shareholder
Engagement and
ESG Oversight

Members of NXP’s Board of
Directors and Management
Team increased engagement
with various shareholders to
gain their perspective and
hear their expectations relating
to ESG. We also added two
directors to our Board with
relevant ESG experience.

fii

Internal Engagement
and Governance

Recognizing that our ESG
efforts require the support

of teams and individuals
across the company, we
strengthened our ESG
governance by expanding our
ESG Management Board to
include, in addition to myself
and our Chief Financial Officer,
our Chief Strategy Officer,
Chief Technology Officer, Chief
Human Resources Officer, and
EVP of Global Operations.

Q

ESG Transparency

Transparency is another
important element in our
approach to ESG, and we
were recognized in 2021 for
our enhanced ESG reporting
practices. Three ratings
organizations — MSCI, ISS ESG,
and Sustainalytics — placed
us above average among our
peers, and MSCI raised our
rating from B+ to AA.

WHAT’'S NEXT

We have now announced our mid- and long-term ESG goals, including goals regarding carbon neutrality and
diversity. We will regularly review our progress towards these goals to ensure we are taking appropriate actions
as we focus on short-term objectives and pursue our longer—term strategies.

We are committed to our ESG journey and will continue to drive advancements. Our passion to enable a better,
safer, more secure world is part of NXP’s DNA, and we are excited to help advance a more sustainable future!
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ABOUT THIS REPORT

This Corporate Sustainability Report reflects our commitment to transparency and sustainable
business practices. It explores the environmental, social, and governance (ESG) aspects of our
business activities and products and allows us to share how we put sustainability into action.

APPROACH

The structure of this report is informed by
several global voluntary sustainability and
reporting frameworks. We follow Global
Reporting Initiative (GRI) standards and the
Value Reporting Foundation’s, Sustainability
Accounting Standards Board (SASB) 2018
Semiconductors Standard. We report annually
with our Communication on Progress to

the United Nations Global Compact and
align with the United Nations Sustainable
Development Goals (SDGs). We also issue
our first—ever Task Force on Climate—Related
Financial Disclosures (TCFD) report.

Data presented in this report covers the 2021
calendar year (January 1 to December 31).

ADDITIONAL DISCLOSURES

We include additional ESG information in
our 2021 Annual Report on Form 10-K,
2021 statutory annual report prepared

in accordance with Dutch law and the
International Finance Reporting Standards,
and the 2021 proxy statement for our
2021 Annual General Meeting. These
documents are available on our Investor
Relations website.

CONTACT US

SCOPE

This report includes our worldwide
locations and joint ventures for which we
have management control. Environmental
data covers owned, controlled and leased
manufacturing sites, which accounts for the
majority of our environmental footprint.

Our reporting reflects the current size
and scope of NXP’s business lines, which
have evolved over the years through
several significant mergers, acquisitions,
and divestments:

2015

* Sold the bipolar business that included
the Jilin China manufacturing site

e Divested the NXP RF division

* Merged NXP with Freescale Semiconductor

2017

e Divested the NXP Standard
Products Business

2019

* Acquired Marvell's Wi-Fi and Bluetooth
Connectivity Assets

We value your input and invite you to join us on our ongoing sustainability
journey. We post updates on our work at our Smarter World Blog, our
Sustainability website, or you can contact our team directly at CSR@nxp.com.

ESG FOCUS AREAS

We endeavor to include a comprehensive set
of topics that are significant and relevant to
our company and our stakeholders. In 2021,
to understand our stakeholders better, we
conducted a rigorous ESG focused online
survey of over 250 internal and external
stakeholders (shareholders, customers,
suppliers, industry associations, among
others). The ESG survey included a total of 30
questions for topics within the Environment,
Social, Governance and Economy category.
We also reviewed eight

of our peer’s sustainability disclosures, and
included current reporting frameworks, and
applicable standards and rating agencies,
such as CDP, GRI, SASB, MSCI, ISS ESG, and
Sustainalytics as input to our analysis. All of
the inputs of this comprehensive effort yielded
the following list of current and emerging

ESG topics:

As a result, the 2021 report provides more
information regarding these topics than in
previous years.

Focus Areas

HEALTH
AND SAFETY

ETHICS

HUMAN RIGHTS CYBER SECURITY

ENVIRONMENTAL

NON- RESPONSIBLE

DISCRIMINATION

Emerging Focus Areas

ENVIRONMENTAL IMPACT

SUSTAINABLE PRODUCTS

AND CLIMATE CHANGE

IMPACT AND
CLIMATE CHANGE

SUPPLY CHAIN

DIVERSITY, EQUALITY,
AND INCLUSION



https://www.nxp.com/company/about-nxp/smarter-world-blog:BLOGS#/
https://www.nxp.com/company/about-nxp/sustainability:CORP_SOCIAL_RESP
mailto:CSR%40nxp.com?subject=
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RESPONDING TO COVID-19

NXP has always prioritized the health and safety of our team
members. Throughout the pandemic, we have monitored
developments, consulted external experts, and worked

with NXP country and site leaders to establish and maintain
stringent protocols to safeguard team members on a local,
regional, and global level.

SAFEGUARDING OUR HEALTH

Vaccinations are a crucial weapon in the fight against COVID-
19. In the first half of 2021, as several countries launched their
vaccination programs, case counts improved in several parts of
the world but, sadly, worsened in others. In India, for example,
record-high case numbers rapidly overwhelmed the medical
system. To assist our India team members and their families,
we acted quickly. We provided in-home medical and critical-
care support, obtained much-needed oxygen concentrators,
established a crisis command center to connect team members
with health, logistics, and other experts, and set up a secure,
safe location to expedite vaccinations.

Elsewhere, several thousand team members and their family
have been inoculated through NXP-specific vaccination drives
in Asia and Europe. The company also donated to the United
Nations Children’s Fund (UNICEF) in support of the COVID-19
Vaccines Global Access (COVAX) initiative, to help ensure global
equitable access to COVID-19 vaccines. In all locations, NXP
continues to encourage vaccination through local government
and health resources.

SUPPORTING OUR COLLEAGUES

Local NXP team members have worked in several ways to
support their colleagues, families, and communities during the
pandemic. For example, India NXP team members initiated a
fundraiser in support of colleagues who lost family members
to COVID-19. Donations were matched by the company. Team
members in NXP Bangkok donated 110 beds for use in field
hospitals. They also donated oxygen concentrators, blankets,
and bedsheets to support community members in quarantine,
arranged for daily calls from a physician, and provided
medicine, food, and personal protective equipment (PPE) to
fellow team members diagnosed with COVID-19 and isolating
at home while waiting for hospital treatment. Local NXP teams

also donated masks and other PPE to nearby hospitals where
there were shortages and gave laptops to local students to
help ensure access to online learning.

Throughout the year, we also provided ongoing support for the
physical, mental, and overall well-being of our team members.
Every month we shared information, tips, and best practices
focused on a specific theme of well-being. People managers
also received training and access to related resources, and
team members had opportunities to participate in virtual
seminars and exercise classes, run/walk challenges, team-
building activities, in—country celebrations, and other events.

RETURNING TO OFFICE

At the start of the pandemic, many team members transitioned
to working from home, allowing us to better protect both our
team members who were required to come to our sites for
essential operations as well as our team members who could
perform their job duties remotely. As conditions improved in
our communities around the world, we began enacting plans
to return all team members to our NXP sites. We continue to
adjust those plans, along with our Health & Safety protocols,
to account for developments such as the emergence

of variants.

Recognizing that the needs of our team members have shifted
over the course of the last two years, we remain committed

to flexible work arrangements, and will continue to offer the
option to work a combination of on-site and remotely if the
job allows once the pandemic ends. Hybrid working models
give employees the benefit of in—person interactions with their
colleagues while also enjoying the conveniences of working
remotely. In 2022, we will continue to follow the advice of
health organizations, doctors, and scientists as we plan for the
balance of our workforce to return to the office.

2021 was a difficult year, particularly as we mourn the loss
of colleagues, family, and friends to the virus. To the NXP
team, we express our admiration for their resilience and for
the care and concern they’ve shown for others throughout
the pandemic. This compassion and sense of community are
among the company’s greatest assets.

IN ALL LOCATIONS, NXP
CONTINUES TO ENCOURAGE
VACCINATION THROUGH
LOCAL GOVERNMENT AND
HEALTH RESOURCES.
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ACCOMPLISHMENTS AND AWARDS DEMONSTRATING
CONTINUOUS IMPROVEMENT
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1 % Increase
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OUR BUSINESS : a“‘?' Blaci/ _ of women team Green
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2021 HIGHLIGHTS

GOVERNANCE

ESG

Alternative Best Places Leading Updated
dicing tapes to Work Employer MSCI ESG @ NXP Cod
Renewable : o oue
EMPLOYEES without Award in Award Rating Of Conduct

energy use . , -
phthalates Austin, Texas in Austria

ENVIRONMENT

SUPPLIER ENGAGEMENT
National Most elQ Machine-

PRODUCT STEWARDSHIP Decrease in Decrease in |ndus.tl’la| Attractive Kimberly Clark Learning
normalized normalized water Relations Employer Software voted
APPENDICES Scope 1 & consumption Excellence in the Award
D oS from 2020 Award Netherlands at Embedded
from 2020 LEENED by Randstad World

additional

O @) directors joined our
BoD with relevant
OO

ESG experience

0.08 maintained

historically low
injury rate (TCIR)
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OUR BUSINESS

ADVANCING A BETTER, SAFER, SECURE
AND MORE SUSTAINABLE WORLD
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OUR BUSINESS

NXP Semiconductors N.V. (NASDAQ: NXPI), headquartered
in Eindhoven, the Netherlands, is a leader in secure
connectivity solutions for embedded applications in the
automotive, industrial & loT, mobile, and communication
infrastructure markets.

ADVANCING A BETTER, SAFER, SECURE
AND MORE SUSTAINABLE WORLD

NXP is pushing boundaries, building solutions that

enhance the capabilities of people, organizations, and

the world at large. We are committed to keeping our
customers ahead of the competition and helping them
prepare for change. We design purpose-built, rigorously
tested technologies that enable devices to sense,

think, connect and act intelligently to improve

people’s daily lives.

~31K’

Team Members

+26K

Customers

+60

Years of Combined
Experience and
Expertise

We believe that technology can help us get things done
faster — in ways that are easier, more reliable, safer, and use
less energy — and can create opportunities for more people to
participate in business, culture, and community.

Whether we reduce the amount of energy consumed by smart
devices, extend EV battery ranges, or make 5G more efficient,
our collective efforts contribute to a more sustainable future.

This winning strategy enables us to capture growth
opportunities in the end markets we focus on, Automotive,
Industrial & Internet of Things (loT), Mobile and
Communication Infrastructure.

+30

Countries
Worldwide

$11.06 B
uUSD

2021
Revenue

~9,500

Patent Families
Owned

'December 31, 2021 we had approximately 31,000 employees, which includes approximately 1,500 employees in our joint venture.
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OUR BUSINESS

AUTOMOTIVE

We provide the foundation for vehicles that can sense, think,
connect, and act with confidence, so drivers enjoy more convenience,
safety, and comfort while on the road. Our technologies are enabling
the future of safe and secure mobility and support greener driving
through enhanced efficiency and the transition to electric driving.

INDUSTRIAL AND loT

We power optimal performance across industries by automating intelligence
and increasing security at the edge of the network. Connected devices

and advanced manufacturing demand flexible, scalable, and sustainable
solutions. Our broad range of secure, connected solutions simplify edge
processing and protect interactions with the cloud. We also enable machine
learning, so devices can be equipped to sense, think, and act.

MOBILE

We support today’s on-the—go lifestyle with innovative solutions,
such as the mobile wallet, so consumers can securely connect
their devices to the world around them. With technologies like
secure elements, end-to—end services, and Ultra—Wideband (UWB)
technology, we enhance mobility while ensuring privacy.

COMMUNICATION INFRASTRUCTURE

We deliver real-time responsiveness at the speed of 5G, whenever
and wherever data happens. Our solutions power the 5G-
connected, edge-computing infrastructure that supports adaptive
communication networks worldwide, leveraging differentiated
processing and Radio Frequency (RF) power technologies.

NXP’S UNRIVALED TECHNOLOGY PORTFOLIO FOR

THE SECURE EDGE

SENSE THINK CONNECT

® % ®

Everything Everything Everything
Aware Smart Connected

(9 Everything safe and secure

@ Easy-to—implement, scalable system solutions

Everything
Efficient

While this describes NXP today, we are also focused on the future.
As part of our daily operations, we explore the challenges ahead
and evaluate opportunities to help advance our world by making

it better, safer, more secure, and sustainable
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OUR BUSINESS

WORLDWIDE MANUFACTURING LOCATIONS

@ Wafer manufacturing sites

2SSMC is a Joint Venture

ATMC
Austin
Copper Technologies

Oak Hill
Austin
Aluminium Technologies

l

Chandler, GaN
Chandler
Aluminium Technologies

Nijmegen
Aluminium Technologies

SSMcC2
Singapore
Aluminium Technologies
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STAKEHOLDER ENGAGEMENT

Stakeholder feedback is an important part of our ESG strategy, helping us evolve our processes and culture, and while

guiding product development.

INTERNAL STAKEHOLDER ENGAGEMENT

We communicate with our team members through
numerous platforms and channels, including town

halls, meetings, the internet, internal messages, social
media, blog posts, and newsletters that report on NXP’s
sustainability efforts and other key business activities.

In 2021, we published the inaugural issue of NXP’s
Sustainability Stories magazine, largely in response to the
growing interest in NXP’s sustainability efforts.

We conduct confidential team member pulse surveys to
gauge our team members’ views of the company’s vision
and strategy, the work environment, work relationships, and
job satisfaction.

EXTERNAL STAKEHOLDER ENGAGEMENT

Throughout the year, we engage formally and informally
with our stakeholders to explore ESG focus areas, along
with trends and developments relevant to our industry.

We endeavor to consider the views of our stakeholders
when we make business decisions by acknowledging their
viewpoints and demonstrating respect for our shared
priorities. We believe this approach reflects our commitment
to transparency and accountability, and ultimately
contributes to long-term value.

Despite COVID-19 and pandemic-related challenges, we've
continued to engage with our customers in a variety of
ways. With NXP Live 2021, we opened our virtual doors and
welcomed customers to learn more about our innovations.
The event included the launch of our virtual Technology
Showroom, where customers accessed interactive demos.
Other 2021 events included the opening of our Global
AloT Application Innovation Center in Tianjin, China, and
introduced NXP Technology Days, a series of technical,
customer—oriented training sessions about connectivity

and automotive.

The tables on the following pages show examples of how
we engaged with internal and external stakeholders in 2021.
Frequency and type of engagement varies by stakeholder
group and is tailored to stakeholder requirements.



https://www.nxp.com/docs/en/brochure/SUSTAINABILITY-MAG-FALL2021.pdf

x STAKEHOLDER ENGAGEMENT

OVERVIEW 2021 Sustainability Stakeholder Engagement

Stakeholder Engagement Feedback Outcomes and Follow-Up

2021 HIGHLIGHTS

Shareholders Throughout the year, our Chairman and other Inquiries regarding carbon neutrality, science-based In 2022, the Board of Directors approved the
representatives from our Board of Directors, Investor targets, the ability to adequately monitor Scope 3 alignment of our 2022 Annual Incentive Plan with the
OUR BUSINESS Relations, Corporate Sustainability, and other emissions, and aligning ESG goals with compensation.  Sustainability scorecard.
internal groups met to discuss ESG issues with our
Engagement shareholders. Announced our goal to achieve carbon neutrality by
Quality 2035 and reduce our carbon footprint by 35% (Scope 1
We conduct proactive outreach with our major active and 2) by 2027 (baseline 2021).
shareholders and as well as reactive discussions who
ECONOMY may have specific ESG requests. We have committed to the Science Based Target

Initiative (SBTi) in 2022.

GOVERNANCE We will engage with our key suppliers to reduce Scope
3 impacts and measure NXP's portion of our key
suppliers’ carbon footprint.

ESG
Team Members As part of our ESG focused survey, selected global Top results from the ESG focused survey included NXP approved mid- and long—term goals addressed in
team members were surveyed regarding ESG focus sustainable products, cybersecurity, human rights, the Environment chapter.
EMPLOYEES areas that they found most important to address. climate change, and water conservation.
To address increased team member interest in our
cybersecurity program, we included a section in this
ENVIRONMENT years' report.
Suppliers Continued to conduct onsite and remote social Top three supplier audit nonconformances: Freely Supplier Corrective Action Plans are 89% closed.
SUPPLIER ENGAGEMENT responsibility audits, and collaborated with industry Chosen Employment, Emergency Preparedness, and
peers through the Responsible Business Alliance Working Hours. Increased supplier training in the top three
Validated Assessment Program (VAP). nonconformances.

PRODUCT STEWARDSHIP

Increased Tier 2 supplier social responsibility training.
APPENDICES . . . . . . . . . . 5 . .
Responsible Business  Attended monthly and quarterly calls as a Board Alignment with the industry on salient issues regarding RBA requires members to audit 25% of high-risk
Alliance (RBA) member and RBA Full Member. labor and human rights. suppliers.

The updated RBA Code of Conduct (CoC) version 7.0
and Validated Assessment Program (VAP) standards

were incorporated into the NXP Supplier CoC and
Auditable Standards.
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STAKEHOLDER ENGAGEMENT

2021 Sustainability Stakeholder Engagement

Stakeholder

Responsible Labor
Initiative (RLI)

Responsible Mineral
Initiative (RMI)

Global Business
Initiative (GBI)

European Partnership
for Responsible
Minerals (EPRM)

UN Global Compact
(UNGCQC)

World Semiconductor
Council (WSC)

Engagement

Attended monthly workgroup meetings and quarterly
steering committee meetings (as a Board delegate).

Attended annual member meeting, ad hoc meetings,
and various conference calls organized by the RMI.

Attended two virtual meetings, various ad hoc
meetings, and conference calls organized by the GBI.

Chaired Governance Board meetings, participated in
bi—annual member meeting, conferences, and outreach
meetings with governments and authorities.

Participated in Annual Communication on Progress.

Chaired the Responsible Sourcing and the Health and
Safety workgroups, attended three WSC meetings,
several workgroup meetings, and various expert-led
webinars.

Feedback

Guidance on definition of fees, gap analysis on
various guidance standards, labor-agent training, and
mapping the labor-agent recruiting corridor.

Tools and resources to make sustainable mineral
sourcing decisions.

Multi—industry human-rights best practices for
businesses.

Sharing of best due-diligence practices, greater
understanding of actual conditions in mines and the
mineral supply chain, and ideas for improving those
conditions.

Increased due diligence of environmental risks within

the supply chain.

Best practices for responsible sourcing of minerals and
Health & Safety practices.

Outcomes and Follow-Up

Updated our Auditable Standards per the RLI's revised
definition of fees.

Shared NXP practices at various forums organized by
the RLI.

Developed tools to cover new EU legislation and
cobalt due diligence.

Enhancing and strengthening human-rights due
diligence across NXP value chain, in preparation for
upcoming mandatory regulations.

Created knowledge platform on supply—chain due—
diligence regarding responsible mineral sourcing, and
launched a Due Diligence Check tool.

Provided support to mine sites in Conflict-Affected
and High-Risk Areas (CAHRASs) by financing “on the
ground” projects.

Continued to increase our efforts in engaging with our
supply chain to implement a sustainable environmental
program.

Applying best practices to advance our Health and
Safety programs. Annual collection of Health and
Safety data from member companies.

Completed the biennial WSC member survey on
responsible minerals sourcing and published results in
the WSC joint statement.
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2021 Sustainability Stakeholder Engagement

Stakeholder

European
Semiconductor
Industry Association
(ESIA)

Cumulus

Verité

Engagement

Chaired ESIA Responsible Sourcing workgroup,
actively participated in several Environment, Safety
& Health (ESH) workgroups and lead the Sustainable
Corporate Governance task force.

Conducted bi—annual due—diligence exercise relating

to migrant workers and broker supply chain of selected

suppliers.

Conducted third-party audits on social responsibility,
supported by consultation and collaboration, to review
NXP’s Social Responsibility program.

Feedback

Status of various EU legislation and initiatives,
including the EU Conflict Minerals regulation, work on
PFCs, PFOS, chemical management, Health & Safety,
energy savings, and natural resource efficiency.

Increased transparency to the migrant-worker supply

chain.

Continuous-improvement opportunities for supply
chain compliance and capacity building.

Outcomes and Follow-Up

Participated in several consultations from the
EU Commission on new regulations relating to
sustainability.

Completed business—impact assessments on new
chemical legislation, including phase—out scenarios.

Maintained excellence in Health and Safety
performance record and met voluntary targets for
emission reduction.

Utilized the Cumulus database mapping capabilities
to further understand the complexities, and address
potential risks of multi-tiered labor supply chain
recruitment.

Strengthening supply—chain compliance and supplier
capacity building, and advancing NXP’s Auditable
Standards for Social Responsibility.

Enhanced remote audit protocols during the
pandemic.



x TOTAL QUALITY

We are committed to operating according to stringent, internationally recognized
OVERVIEW . . L . - P
requirements for quality and reliability. All manufacturing sites are certified ISO 9001 and
IATF 16949, (where automotive products are manufactured).
2021 HIGHLIGHTS

Our Total Quality Mindset aligns our thinking and approach, flowing from top
management to every NXP team member:

OUR BUSINESS

Engagement
Quality
‘ First-time-right development, designs, and qualifications
ECONOMY
GOVERNANCE @ Deliver zero defects to our customers
ESG
EMPLOYEES @ Provide flawless customer support
ENVIRONMENT
SUPPLIER ENGAGEMENT We believe Total Quality is both a mindset and a critical component of how we operate.

We demonstrate our commitment to Total Quality by continuing our journey toward zero
defects and exceptional customer support. This includes bringing innovative products

to market on time, while eliminating quality excursions, improving our responsiveness

to customers, lowering our quality incident rate, and enhancing our quality standards.
APPENDICES We rec.ogr-]i-ze that incorporating these objet;tives enables NX.P to use our quality

and reliability to drive corporate growth. Ultimately, our goal is to exceed

customer expectations.

PRODUCT STEWARDSHIP



https://www.nxp.com/products/product-information/quality/quality-certifications:QUALITY_CERT
https://www.nxp.com/products/product-information/quality/quality-certifications:QUALITY_CERT

ECONOMY

PRODUCT INNOVATIONS THAT SAVE ENERGY
AND IMPROVE HOW WE LIVE
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PRODUCT SOLUTIONS

We use innovation to
enable a better, safer,
more secure, and
sustainable world.

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

We are passionate about
technology and believe it
can be a powerful catalyst for change. We also recognize that
advances in technology can bring with them new challenges
for sustainability. For this reason, we make the principals of
sustainability — such as energy efficiency, safety, and security
— central to our work in product development.

In this section, we highlight recent innovations in the
healthcare, automotive, industrial & loT, mobile, and
communication infrastructure markets.

HEALTHCARE - SMART MONITORING
AND DATA MANAGEMENT

As COVID-19 continues to disrupt lives and

the global economy, technology companies

such as NXP play a vital role in the battle

against the pandemic. One of our healthcare
solutions, used for Continuous Temperature Monitoring (CTM),
offers a convenient way to track COVID-19 symptoms. The
solution is built using an NXP NHS3100 NTAG®SmartSensor,
an integrated circuit, optimized for temperature monitoring
and logging, that includes an NFC interface and a direct
connection to the battery. The high degree of integration
yields a compact, energy—efficient solution that can be tailored
for use in specific healthcare applications.

AUTOMOTIVE - SMART SOLUTIONS
FOR INCREASED PERFORMANCE

NXP is helping global automakers transition
their vehicle fleets from internal combustion
engines to electric ones. Our smart solutions
help manage the batteries that power hybrid
and electric vehicles, resulting in higher overall efficiency. Our
battery-management solutions can boost performance and
extend the vehicle range of e-vehicles by 28%?2, while our
platooning technology has been shown to deliver net fuel
savings of up to 8%* in hybrids. What's more, our battery—
management systems are supplemented by motor—control
solutions that can increase fuel economy by up to 20%°.

INTELLIGENT EDGE -
OPTIMIZING ENERGY THROUGH
MACHINE LEARNING

Devices in our edge—processing portfolio for

automotive, industrial, and loT offer excellent

power efficiency and long-lasting battery
life. They're designed to handle data processing and machine
learning at the edge of the network, reducing energy required
to transmit data for processing in the cloud. Our smallest
microcontrollers consume as little as one microwatt® in certain
standby conditions, which means they can provide years
of battery life.

Optimizing energy use at the chip level is becoming an
increasingly crucial part of designing energy—efficient edge
systems. NXP’s innovative Energy Flex architecture, designed
to extend battery life and reduce energy waste in portable and
plugged-in devices, makes our latest processors even more
energy efficient, using a unique combination of techniques,
including heterogeneous domain processing and 28nm FD-
SOl process technology.

® https://cecas.clemson.edu/~avahidi/wp—content/uploads/2016/10/chen.pdf

*https://www.researchgate.net/publication/224190659_An_experimental_study_on_the_fuel_reduction_potential_of_heavy_duty_vehicle_platooning

® https://www.sciencedirect.com/science/article/pii/S1110016817301539

¢ https://www.nxp.com/company/about-nxp/sustainability/sustainable—products—solutions:DESIGN-FOR-SUSTAINABILITY

NXP in Action

ADVANCED V2X APPLICATION SCENARIOS
FOR COLLISION-FREE DRIVING

Every year, more than 1.3 million

people are killed in road accidents

across the world, and more than 50% of

those fatalities are cyclists, pedestrians,

and motorcyclists. Technologies such

as “Vehicle-to—-Everything” (V2X)
communication and driver—assistance systems can help
significantly reduce these numbers and are already in

standard use in select passenger cars today.

V2X technology can reduce road fatalities even further
when it's built into smart electric bicycles. To help protect
cyclists, NXP and Riese & Milller built a prototype e-bike
that can transmit information about its position, speed,
and direction of travel to other V2X—enabled vehicles in
the vicinity. In just seconds, the V2X module can calculate
distances between the bike and other vehicles, as well

as any changes in position. In the event of a dangerous
situation between a bike and a car, both the cyclist and
the driver would receive a timely collision warning. For
more information can be found here.
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PRODUCT SOLUTIONS

SMART BUILDINGS AND HOMES - SELF LEARNING,
ENERGY MANAGEMENT

Changing how we manage energy in residential and commercial spaces
represents one of the most important opportunities to curb energy
consumption and emissions. For example, we can save significant amounts
of energy with air conditioning, heating, lighting, and other interior functions
by deploying smart control systems that use real-time data to lower total
energy consumption and adapt to human presence, activity, and preferences.
Artificial intelligence can make these systems self-learning and more
autonomous, reducing energy consumption even further. Our components and solutions help
bring these ‘smart’ capabilities into homes, cities, and the energy infrastructure.

CONNECTING OUR WORLD - REDUCING ENERGY TO GO MORE PLACES

Reducing energy consumption is an important goal for the telecom
infrastructure. Base stations for wireless communication transmit huge
amounts of data over long distances, because the power amplifiers and
antennas that enable transmission and reception typically consume many
kilowatts of electric power per station and radiate energy.

In 2021, NXP achieved a major industry milestone for 5G energy efficiency with the integration
of Gallium Nitride (GaN) technology into our multi-chip module platform, making us the first
to announce RF solutions for 5G massive MIMO that combine the high efficiency of GaN with
the compactness of multi-chip modules. These compact modules reduce power consumption
while supporting wideband performance. The result is a very energy—-efficient way to deliver
more data to more places, in the shortest amount of time. The new portfolio will reduce the
size and weight of radio units, and help the operators of mobile networks lower the cost of
deploying 5G on cellular towers and rooftops.

LEARN MORE

Like our customers, partners, and other stakeholders, we view sustainability as a journey. To
learn more about how our latest products and solutions help support that journey, please visit
www.NXP.com for updates, news, and other insights.

NXP in Action

EXTREME TECH CHALLENGE

NXP is a proud supporter of XTC, a US-based nonprofit whose
mission is to empower tech startups that are finding new ways
to address global challenges. The XTC is the world’s largest
ecosystem and competition for purpose—driven technology
inspired by the United Nations’ 17 Sustainable Development Goals (SDGs). Lars Reger,
NXP’s Executive Vice President and Chief Technology Officer, represents NXP as a
founding board member and, along with other senior NXP leaders, was among the 100

judges in 2021 who drove multi-round evaluations, selected 80 startup finalists, and
ultimately crowned the winners.

We believe the XTC serves as a critical incubator that helps us realize our passion and
belief that technology matters. Through our participation, we aim to inspire our current
and future workforce and business partners. We invite creative thinkers, entrepreneurs,
startups, and the innovators of tomorrow to join us in taking on this challenge.

For more about XTC visit extremetechchallenge.org.
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x GREEN INNOVATION BOND

ALLOWING THE BROADER COMMUNITY TO INVEST IN OUR SUSTAINABLE ACTIVITIES

On April 29, 2020, NXP was one of the first semiconductor companies to issue a green innovation bond, with a debt offering that raised $1 billion of proceeds for eligible green projects. On May
04, 2021, following the success of the first offering, NXP issued a follow—up bond of $1 billion.

OVERVIEW

2021 HIGHLIGHTS
In our 2021 Green Innovation Bond Report, we share how we applied the proceeds and, where feasible, provide insight regarding the potential impact on global sustainability.

OUR BUSINESS

ECONOMY GREEN INNOVATION BOND ALLOCATION BY SDG

Product Solutions

Green Innovation Bond Green Innovation Bond

USD 1,000,000,000 3.4% notes, due May 1, 2030 Green Innovation Bond USD 1,000,000,000 2.5% 2031

Taxation
Enterprise Risk Management

Business Continuity Allocation by sustainable Amount in millions USD

Amount in millions USD

Allocation by sustainable

development goals

GOVERNANCE * Energy efficiency in power adaptors 160.8 144.8 86.3 * Energy efficiency in power adaptors 258.5
e Significantly reducing power consumption of * Significantly reducing power consumption of
5G networks 5G networks . _
ESG i ) Edge processing reducing the need for energy-hungry
e Edge processing reducing the need for energy-hungry cloud services
cloud services Smart buildings
EMPLOYEES ¢ Smart buildings
ENVIRONMENT e Green project related to our manufacturing and non— 1.5

SUPPLIER ENGAGEMENT

PRODUCT STEWARDSHIP

APPENDICES

manufacturing facilities

* Smart mobility 209.9
¢ Preventing emissions through automated and
connected traffic

Total 372.2

Smart mobility 389.9
Preventing emissions through automated and
connected traffic

648.3


https://www.nxp.com/company/about-nxp/sustainability/economy:ECONOMY
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TAXATION

Compliant with all applicable
taxation laws

Profit allocation aligned with
international tax principles (OECD)

Tax incentives directly support
innovation and R&D

Zero toleration for the facilitation of
tax evasion

No presence in blacklisted countries
defined by the European Union

Open and transparent with tax
authorities

NXP is a socially responsible company in the tax field devoted
to sustainability and transparency. Since the company’s
establishment as a standalone entity in 2006, NXP has been
committed to complying with tax laws, including the intention
of the laws, of the jurisdictions where we operate. Transparency
and accountability regarding the taxes paid to governments
are foundational aspects of sustainability. As such, we
appreciate the importance our stakeholders assign to how NXP
approaches and manages its tax obligations, and its disclosures
regarding tax policies.

We currently detail NXP's quantitative tax effects in our annual
published financial documents. The voluntary disclosure of
country-specific tax information is also being considered, in
light of the recently announced EU directive on public country—
by-country reporting.

OUR APPROACH TO TAX

NXP follows a tax strategy that is sustainable, transparent,

and fully aligned with well-known recognized international

tax principles. The NXP Code of Conduct serves as an ethical
framework for taxes, and is effectively embedded within the tax
strategy and across the tax organization.

Our tax strategy — that is, the way we approach, manage,

and assess the risk of taxation — is grounded in the corporate
objective to act as a socially responsible company. We consider
the purpose of tax regulation in a given jurisdiction and
maintain strict adherence with applicable tax laws.

NXP aims to support stable, transparent, and predictable tax
systems that incentivize long—term investment and economic
growth. NXP’s tax structures are based on global standards
and frameworks supported by the Organization for Economic
Cooperation and Development (OECD). We believe that
operating within this framework creates a constant contribution
to the advancement of the Sustainable Development Goals
(SDGs) of the United Nations.

NXP’s taxation strategy is aligned with the businesses in
each of the respective legal entities through which the

company operates. We invest in research and development,
manufacturing, and go-to—market activities using a cross—
functional model, leveraged by multiple organizations globally.
The resulting product development and extended supply chain
form the basis for NXP’s transfer—pricing structure.

Considering our product-development framework, NXP
leverages the available tax incentives and tax regulations in
the various jurisdictions where it operates. The most important
tax incentives NXP is eligible for are the ones that drive and
promote innovation and R&D activities. For example, as a
Dutch multinational focused on research and development,
NXP qualifies for the innovation box regime provided by Dutch
tax law. The regime reduces the nominal tax rate for qualified
income associated with R&D from 25% to 9%. The effective
Dutch tax rate for NXP is well above 15%.

NXP’S APPROACH TO TRANSFER PRICING

As a multinational enterprise, NXP operates in many different
tax jurisdictions and frequently deals with intergroup transfers
that involve cross—border payments within the group. To

avoid potential tax issues with these internal, cross-border
transactions, internal transfers use the same pricing structure as
transfers coming from independent parties. This policy of using
the same price for intergroup and independent transfers, in
what's known as “arm’s length transfer pricing,” ensures that all
parties get a fair remuneration for the services they render.

NXP is fully committed to the Action Plan promoted by the
OECD to prevent Base Erosion and Profit Shifting (BEPS).

In this sense, NXP does not have presence in black-listed
jurisdictions as defined by the European Union and does not
use artificial structures to achieve tax advantages or minimize
tax liabilities. Moreover, NXP ensures its alignment with the
arm’s length principle and other international tax principles by
frequently benchmarking and comparing the transfer prices
used intra—group with the prices set by independent parties in
comparable situations. Lastly, to monitor current and emerging
trends in the international tax field, regular meetings are held
within the tax department to ensure we act appropriately
upon them.
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TAXATION

TAX GOVERNANCE

Within NXP, the Tax department is led by a Senior Vice
President (SVP), reporting directly to the Chief Financial
Officer (CFO). The CFO is responsible for updating the Audit
Committee of the Board of Directors on a regular basis, with
support from the Tax department leadership. NXP reviews
and approves tax plans and targets annually, consistent

with industry-wide, best-in—class control and

governance frameworks.

The NXP Tax department is a centralized organization that
manages both regional and functional requirements. The
organization regularly engages with external tax advisors and/
or local tax authorities to provide assurances that our tax
obligations are properly, effectively, and correctly handled and
also disclosed in the annual and quarterly reports. Furthermore,
fact-based tax accounting and policy advice is available in a
timely manner throughout NXP.

RISK ASSESSMENT AND MITIGATION

NXP has a low appetite for tax risk. Nevertheless, NXP
operates on a global basis, and is potentially exposed to
numerous risks, including those related to taxation. When
evaluating the acceptable risk limits for taxes, we apply critical
and professional reasoning on an issue—by-issue basis.

Within NXP’s global framework, we operate through regional
and functional dimensions. This way of working ensures the
identification and resolution of tax issues in a timely fashion.
The tax team continuously monitors the processes for tax
accounting, tax compliance, and reporting, so as to identify
and manage potential risks. The team documents every stage
of the process. In addition, NXP follows Generally Accepted
Accounting Principles (GAAP), which are designed to support
transparent financial reporting, and has implemented a robust,
effective, and efficient tax—accounting control framework

that assures compliance with the US 2002

Sarbanes-Oxley Act (SOX).

Potential violations of NXP’s tax policy can be confidentially
reported using various reporting channels, such as
management, an ethics liaison, the NXP Ethics Committee,

or can be submitted using the phone or web option of our
SpeakUp line, a system hosted by an independent third party
that facilitates anonymous reporting. A strict policy of non—
retaliation is in force to protect any team member who reports
potential violations.

ENGAGING WITH TAX AUTHORITIES
AND STAKEHOLDERS

NXP is committed to open and transparent relationships with
tax authorities. For all requests of information or audits, we
provide the required documentation in a timely manner. NXP
is also committed to fostering and maintaining long-term
relationships, grounded on ethical integrity, collaboration,
and mutual respect. One example of this is the fact that NXP
participates in the Netherlands in a cooperative compliance
program with the Dutch tax authorities.

In our willingness to engage with stakeholders and other
entities, we participate in the annual Total Tax Contribution
Project, a study of the largest companies in the EU, EFTA, and
UK. We also provide feedback and insights to governments
and international organizations, such as the OECD, from our
perspective as a multinational corporation and a member of
the semiconductor industry.

LOOKING FORWARD

In 2022, we are increasing our stakeholder engagement by
joining the European Business Tax Forum. Our membership
positions NXP to share our insight on responsible tax practices
and transparency with a leading body of European businesses
dedicated to raising the standards of the public tax debate.
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ENTERPRISE RISK MANAGEMENT

Our management is directly responsible for executing our process for Enterprise Risk Management (“ERM”), which helps us promptly identify,
evaluate, prioritize, respond to, and manage material business risks impacting NXP's strategic objectives.

The objectives of our ERM process are to:

* Enhance our understanding of risks across the organization and their impact on our strategy

* Improve our ability to respond to risks, particularly those that could result in a strategic impact event
e Ensure there is an effective system of management for key risks

e Prioritize and align risk-management efforts, to use resources effectively

* Provide reasonable assurance, in line with the three lines of defense model, to stakeholders that we have a system in place to manage risk,
comply with legal requirements, and safeguard the integrity of the NXP’s financial reporting and related disclosures.

Key ERM activities include:

Q 3 B

Identify and Respond to Risk Conduct Communicate Evaluate
Assess Risks Management
Assurance

Our procedures plan for reasonable coverage of potential risks but, despite the thoroughness of the process, unforeseen events that
impact the strategy may occur.

RISK MANAGEMENT GOVERNANCE

The Board of Directors oversees NXP’s
processes and procedures related to risk
assessment and risk management, and reviews
NXP’s top identified risks, while the NXP
Management Team oversees, identifies, and
manages the top risks NXP faces in executing
its strategy, defines risk appetite, and
manages risks accordingly.

The ERM function enables NXP management
to make risk management more efficient and
effective by providing and maintaining a risk—
management framework, a risk-monitoring
mechanism and facilitating the execution of
the ERM process. The framework includes a
yearly risk assessment and

quarterly reviews.

MANAGING RISK ACCORDING TO
OUR RISK APPETITE

We believe that our appetite for risk is
consistent with that of our semiconductor
peers, and a reflection of the semiconductor
industry as a whole. Our risk appetite is
different for the identified risks and therefore
the level of mitigation varies. For mitigation
of the operational, financial disclosure, and
compliance risk we rely on our framework of
business controls, process, and authorizations.
We also follow the Tone at the Top principle,
which says that, when management upholds
honesty, integrity, and ethics, team members
are more likely to do the same. The top-
down approach is especially relevant to the
mitigation of more strategic risks.
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BUSINESS CONTINUITY MANAGEMENT

NXP prepares and plans for interruptions affecting all or part of the organization so that
we can minimize the effects of potential incidents and ensure the ability to continue
business operations.

PLANS AND TEAMS

We conduct scenario planning to help minimize the potential effects of incidents that
may impact all or part of the organization, and ensure NXP can continue operating
safely and efficiently.

NXP’s Business Continuity Management Plan is inclusive of all NXP businesses,
activities, and manufacturing sites, and is modeled on the International Organization
for Standardization’s ISO 22301 standard and the International Automotive Task Force's
IATF 16949 Section 6.1.2.3. For a detailed overview of NXP’s Business Continuity Plan,
visit our website.

The Corporate and Site Business Continuity Teams consist of representatives from
various business functions and organizations. Teams identify potential risks that can
have a major impact on product availability, on supplies (such as wafers, chemicals
and gases), on structures, manufacturing site tool-sets, facility systems, and utility
infrastructure, as well as regional risks, including natural hazards. The teams are also
responsible for strategic, tactical, and operational decisions while implementing their
specific business—continuity plans. The Corporate team includes executive-level
representatives who receive reports from individual Site teams with specific business—
resumption activities. During an event, all groups interact with each other and, if
necessary, issues are escalated to the Corporate team for additional assistance.

All Hands-on Deck - COVID-19
Corporate and Site Business Continuity Teams met weekly, or as
situations dictated, to monitor developments and impacts related

to COVID-19. They also coordinated assistance to NXP team
members and monitored adherence to health and safety protocols,
to assure worker protection and continuance of

business operations.

Weathering the Austin Winter Storm

Before, during, and after the unprecedented Winter Storm Uri,
Corporate and Site teams met at least once a day to ensure worker
and facility safety, coordinate with local government agencies, and
achieve the fastest possible recovery of production. This helped
reduce the overall impact of the storm and allowed NXP to restart
full manufacturing operations in line with or faster than peer
semiconductor companies.

Part of NXP’s Business Continuity Plan is to conduct regular system
reviews and event debriefs, and share lessons learned with other
locations, so that we can continuously improve. The events of
2021 prompted us to make changes in several areas, including
winter—weather pre—planning, emergency power systems, internal
communication processes, staffing models, response—equipment
supplies, and documented procedures.
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BUSINESS CONTINUITY MANAGEMENT

SITE ASSETS RISK MANAGEMENT
SITES, UTILITIES AND NATURAL HAZARDS

e |dentify, Execute, and Measure

e Recover/Restart Crucial Business Processes

® Business Impact Assessments
Likelihood, Impact, and Recovery Time

¢ Conduct Training and Dirills

NXP CORPORATE CRISIS
MANAGEMENT AND
BUSINESS CONTINUITY

PROTECTION OF INFORMATION
IT SYSTEMS

e |dentify and Coordinate Procedures
® [nitiate Service Restoration

e Communicate

BUSINESS-IMPACT ASSESSMENTS

When assessing how an event may impact the business, we focus on likelihood, impact, and recovery time. Each
attribute receives a numerical score, either assigned by Business Continuity team members, or from insurance risk
analytics (such as data from Maplecroft). Assessments are reviewed at least annually. Each Site team defines, executes,
and measures the results of risk-mitigation actions in order to reduce the likelihood and/or impact of identified risks.

PRODUCT SUPPLY CONTINUITY
PRODUCT DELIVERY

* Assess, Decide, and Respond for
Product Supply

¢ Communicate Potential Interruptions

PROCUREMENT CONTINUITY

MATERIAL DELIVERY

e |dentify, Analyze, and Evaluate
Dual Sourcing

* Ensure Supply

* Communicate Potential Interruptions
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BUSINESS CONTINUITY MANAGEMENT

Natural-hazard scores for each manufacturing site, are
incorporated into the full business—impact assessment. The
scores demonstrate likelihood of occurrence, without scores
for recovery time.

TRAINING AND TESTING

Site teams conduct regular training and testing/drills. This
builds awareness and spreads knowledge about how to handle
disruptive events. Our manufacturing sites and main design
and office sites prepare for events using on-the—job training
and/or site-developed trainings that cover key roles and how
to handle site-specific scenarios.

Our sites conduct drills, at least annually, to test the
effectiveness of the continuity plan for a wide range of
potential disruptions. This includes interruptions caused by
equipment failures, externally provided products, processes,
and services, natural disasters, fires, utility interruptions, or
labor shortages, and infrastructure disruptions, including IT
issues and cyber—attacks.

SITE TEAMS CONDUCT REGULAR TRAINING AND TESTING/DRILLS.

THIS BUILDS AWARENESS AND SPREADS KNOWLEDGE ABOUT
HOW TO HANDLE DISRUPTIVE EVENTS.

NOTIFICATION

Site-level and community-level emergency alerts notify us if
there are chemical spills, fires, earthquakes, typhoons, floods,
explosions, and other events so responses can begin quickly, at
the site, local and/or regional level. We also have a geographic
information system that includes the latitudes and longitudes
of the manufacturing locations of our various suppliers. Teams
receive emails whenever events happen, and this immediately
triggers a due—diligence assessment and an action—planning
process. We reach out to manufacturing sites and vendors in
the proximity of an emergency, and if there may be an impact
to our supply continuity, we take mitigation actions. Proactive
and timely communication with our customers is part of

this response.
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We are subject to a variety of requirements for corporate governance and best—practice codes,
but the most relevant are those in the Netherlands and the United States. The current Dutch
Corporate Governance Code (the “DCGC"), dated December 8, 2016, applies to all Dutch
companies listed on a government-recognized stock exchange, whether in the Netherlands or
elsewhere. The code is based on a “comply or explain” principle.

We conduct our operations in accordance with internationally accepted principles of good
governance and best practice, while ensuring compliance with the corporate—governance
requirements applicable in the countries in which we operate.

* We have a transparent corporate structure, with approval rights of our general meeting
of shareholders for any significant change in the identity or nature of our
company or business

e Each share of our common stock confers the right to cast one vote at the Annual General
Meeting of shareholders

® \We have a one-tier board structure

* Our directors are appointed for one—year terms and are elected or re—elected every year
by the shareholders at the Annual General Meeting of shareholders

* We do not have a “poison pill” policy in place

* We only have outstanding common stock. No priority, preference, or other shares
with special voting rights are issued, and cannot be issued without majority
shareholder approval

* Any issuance of common or preference shares, for any reason, is subject to the approval of

Privacy the Annual General Meeting of shareholders

Cybersecurity * We allow special meetings of our shareholders to be called when requested, using the
written request of shareholders holding at least 10% of our outstanding voting stock

ESG
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BOARD OF DIRECTORS

NXP is committed to effective corporate governance that strengthens the accountability of
the Board of Directors (Board) and management. The Board is collectively responsible for
the management, general, and financial affairs of NXP, as well as our policy and strategy.
The Executive Director of the Board, who is also our President and Chief Executive Officer,
is responsible for day—-to—-day management and for preparation and execution of Board
resolutions, to the extent these tasks are not delegated to a Board committee.

BOARD COMPOSITION

The number of executive and non—executive directors is determined by the Board. Our
directors have a wide variety of relevant skills, professional experience, and backgrounds. Their
diverse viewpoints and varying perspectives help us represent the interests of all stakeholders.

EXPERTISE

The Board, with the support of the Nominating and Governance Committee, maintains

an appropriate balance with respect to the expertise, experience, and diversity on the
Board. Evaluations of Board composition consider a number of matters, including director
independence, skill set, experience, expertise, and diversity, to ensure the Board remains
effective and well-qualified. In 2021, we added two new directors with relevant Environment,
Social & Governance (ESG) experience.

DIVERSITY

The Board is committed to supporting, valuing, and leveraging diversity in its composition.
This includes gender and ethnic/cultural diversity, to ensure a balance in representation. The
Board comprises a mix of men and women, with neither gender accounting for more than
70% of seats.

INDEPENDENCE OF THE BOARD

The Executive Director, NXP’s President and CEO, Kurt Sievers, is not an independent director.
The eleven non—-executive directors (92%), including the chairman, are independent directors
under the applicable Nasdaq listing standards, the Board's rules of procedure, and the Dutch
Corporate Governance Code (DCGC). Our Board, excluding the Executive Director, has an
average tenure of approximately 5 years. Five of our non-executive directors have been
members of the Board four years or less.

BOARD DIRECTORSHIPS AND BOARD MEMBERSHIPS

The Nominating & Governance Committee has determined that members of the Board shall

have no more than four board memberships in public companies in addition to service on
the NXP Board.
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OVERVIEW
Kurt Sievers Sir Peter Annette Anthony Foxx | Kenneth A. Josef Kaeser Lena Olving Peter Smitham | Julie Southern | Jasmin Staiblin | Gregory Karl-Henrik
Bonfield Clayton Goldman (Vice-Chair) Summe Sundstréom
2021 HIGHLIGHTS (Chair)
OUR BUSINESS President Former Chief | President Former Chief | Former Chief | Former Former Former Former Chief | Former Chief | Managing Former Chief
and Chief Executive and Chief Policy Officer, | Financial President President Member, Commercial Executive Partner, Executive
Executive Officer, British | Executive Lyft Inc. Officer, and Chief and Chief Permira Officer, Virgin | Officer, Alpiq | Glen Capital Officer, Stora
Officer, Telecom plc Officer, Yahoo!, Inc. Executive Executive Advisors LLP | Atlantic Partners Enso
ECONOMY NXP Semi- Schneider Officer, Officer, Airways Ltd
conductors Electric SE Siemens AG Mycronic AB
N.V. North America
GOVERNANCE
Board of Directors Ethnic Diversity x
Ethics Gender Diversity X X X X
o . A 1
Anti-Bribery and Corruption Dg;‘mﬁ 2021) 52 77 58 50 72 64 65 79 62 51 65 61
Privacy Director Since 2020 2010 2021 2021 2010 2010 2019 2015 2013 2019 2015 2019
Cybersecuty e
Executive Leadership X X X X X X X X X X X X
ESG E)flpu:;gni(eTechnology X X X X X X X X X X X
Strategic Planning X X X X X X X X X X X X
EMPLOYEES Financial Expertise X X X X X X X X X
Manufacturing & " « < " « « " "
Operations
ENVIRONMENT . .
International Experience X X X X X X X X X
Human Capital X X X X X X X X X
SUPPLIER ENGAGEMENT Risk Management X X X X X X X
IT and Cybersecurity X X X X X X
PRODUCT STEWARDSHIP Corporate Governance X X X X X X X X
ESG Expertise X X X X
BOARD COMMITTEES
APPENDICES
Audit Chair X X
Compensation X X X Chair X
Nominating and N " " N Chair

Governance

Each of the directors attended at least 75% of the aggregate Board meetings, and meetings of committees of which they were a member during the periods for which they served in 2021.
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BOARD OF DIRECTORS

Knowledge and Experience of the Board of Directors

International

Executive Leadership

Industry and Technology

Strategic Planning, Growth, Mergers
& Acquisitions

Corporate Governance, Legal,
Global Compliance

Financial, Audit & Accounting

Manufacturing and Operations

Risk Management

Human Capital/Talent Development

IT and Cybersecurity

Environment, Social and Governance (ESG)

Living and working in various regions, in the US, Europe and/or Asia, and/or
experience with businesses with substantial international operations

Executive management with large or international organizations

Understanding of the technology industry, including the semiconductor and
automotive industries

Planning knowledge of corporate strategy and strategic planning, mergers,
acquisitions, and other strategic transactions

Corporate—governance issues applicable to SEC-registered companies listed
on the Nasdaq and international regulatory affairs or legal sectors

Financial, audit & accounting with corporate finance, including financial experts
as named in the company filings

Sophisticated, large-scale international manufacturing operations
Assessing and managing enterprise risks

Human resources management and culture development in large international
organizations, overseeing succession planning, talent development, and
executive compensation programs

Managing information technology and cybersecurity threats

Understanding and addressing strategic environmental, social and
governance issues

*
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BOARD OF DIRECTORS

BOARD COMMITTEES

The Board delegates certain oversight functions to board
committees, which meet regularly and report back to the
Board. The three standing committees of the Board are the
Audit Committee, the Compensation Committee, and the
Nominating and Governance Committee. The scope

and responsibilities of each committee are documented

in written charters.

Environment, Social, Governance (ESG) Board Oversight
Our ESG strategy is aligned with and incorporated into the
company’s long—term business strategy. NXP's Board of

Directors has ultimate oversight responsibility for ESG matters.

The full board focuses on significant ESG matters, with board
committees undertaking oversight of ESG issues relevant to
their responsibilities, and then integrating committee work on
these issues in their reports to the full board.

ESG program oversight is delegated to the Nominating,
Governance and Sustainability Committee, which integrates
the broad set of ESG considerations into business functions,
and delegates aspects of ESG oversight to the Audit and
Compensation committees for ESG matters within their core
areas of expertise.

Nominating, Governance and Sustainability
Committee — Oversight of sustainability policies,
goals, and programs

Audit — Oversight of ESG disclosure processes and
controls, and internal and external assurance over
ESG reporting

Human Resources and Compensation Committee —
Oversight of human capital management policies,
programs, and initiatives, including company culture,
talent development, employee retention, diversity and
inclusion, and compensation, including the alignment
of ESG goals to incentive pay programs diversity and
inclusion, and compensation, including the alignment
of ESG goals to incentive pay programs.

The Nominating, Governance and Sustainability Committee
receives quarterly updates from representatives of the ESG

Management Board, and in turn, reports on these efforts in

plenary meetings of NXP’s Board of Directors.
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ETHICS

2021 ETHICS REPORTING RESULTS

Closed reports Percentage

of Reports

121 rt d .
reports opens Substantiated

and received by the
ethics committee

Most reported violation types included theft, conflict of
interest and harassment.

NXP emphasizes making decisions which are ethical, never
engaging in corruption, bribery, or insider trading, and
avoiding conflicts of interest. We also aim to compete in an
ethical and lawful manner, comply with international trade
regulations, practice transparency, and maintain accurate
business records. To protect our company’s reputation, we have
policies related to these and many other topics, and we expect
everyone who works for NXP to comply with these guidelines.

CODE OF CONDUCT

NXP’s Code of Conduct (the Code) sets out the principles that
guide us as we work to fulfill our ambitions as a responsible
and ethical company. It serves as a framework and details

the behavior expected from every team member, director,
contractor, or anyone else who works on behalf of NXP. The
Code is available in 12 languages and can be found on www.
NXP.com or the NXP intranet.

The Code addresses business and personal integrity, use of
company assets, employment at NXP, external activities, and
provides guidance on reporting potential violations. Updates
to the Code in 2021 focused on data protection, trade
compliance, and added artificial intelligence. The updated
Code was communicated to all team members through an
email, an introduction video, and an article on our company
intranet. Team members were required to acknowledge receipt
and understood the Code. To incorporate the Code into our
way of working, we train our team members on principles of
the Code.

ETHICS TRAINING

In November 2021, the annual Code of Conduct training was
rolled out to our team members. The training was offered in 12
languages and, focused on NXP values and expectations as set
forth in our Code. The 2021 training addressed several topics,
including anti-bribery and corruption, conflicts of interest,
(sexual) harassment, and speaking up at NXP. Team members
were required to acknowledge receipt and understanding of
the Code. A test is part of the training and a 100% score is
required for completion and certification.

NXP’s goal is 100% completion by all enrolled individuals. At
the time this report was prepared, we achieved a completion
rate of 97.9%. Since the training window opened at the end
of the year, we did not yet reach our 100% completion rate. In
2022, we will determine whether those who did not complete
the training yet should be given an exemption, for instance
because of long-term sick leave or maternity/paternity leave.
We will continue to work towards a 100% completion rate.
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ETHICS

ALLEGATIONS APPROACH AND MANAGEMENT

All reports are assessed and discussed by the NXP Ethics
Committee. After the initial assessment of a report, an investigation
team is appointed with the right expertise and skill set to

conduct an in—-depth investigation. Based on the findings of the
investigation, a decision is made about whether the report can be
substantiated. If so, we take appropriate follow-up actions. These
actions can include education, organizational changes, counseling,
reprimand, suspension, and/or termination, depending on the
nature and severity of the finding and the party’s willingness and
ability to rectify the issue. While it is difficult to set a fixed timetable
for resolution, since complaints vary in scale and complexity, most
can be dealt with in under two months.

Number of Reports Received by the Ethics Committee

125
100
75
50

25

ETHICS COMMITTEE

The NXP Ethics Committee reviews reports and grievances and
oversees investigations into alleged violations of the Code.

The Ethics Committee consists of six senior leaders from Legal,
Internal Audit, Human Resources, and Sustainability. Members
are based in the Americas, Europe and Asia—Pacific regions. The
Ethics Committee meets bi-weekly to discuss all reports received
and to monitor the progress of ongoing investigations. The
Ethics Committee reports quarterly to the General Counsel, Chief
Financial Officer, Chief Human Resources Officer, and the Audit
Committee of the Board of Directors regarding allegations and
investigations that are in progress or completed.

4.8

3.2

1.6

2017 2018 2019 2020

. Number of Reports  —— Reports per 1000 Employees

2021

SPEAKUP

"M We are committed to promoting a
Say something.|

MMMy culture of integrity, and encourage

SpeakUp

0800-1693502 external business partners and third
www.speakupfeedback.eu/web/fust8malgb
access code: 07526

our team members, as well as

parties, to express any concerns
they have related to potential
violations of the Code, NXP policies, or the law. Concerns
and grievances can be confidentially lodged using various
reporting channels, such as management, ethics liaisons,
or the NXP Ethics Committee. There are dedicated ethics
liaisons regionally and in each country. Concerns and
grievances can also be submitted using the phone or web
option of SpeakUp, a system hosted by an independent third
party that facilitates anonymous reporting. Team members
are encouraged to report potential violations of our Code
using any of our reporting channels.

Our SpeakUp reporting channels are communicated to all
team members through our Code, dedicated intranet web
pages, trainings, our website, and various other means.
SpeakUp can be used by any employee, contractor, business
partner, stakeholder, or other third party.

All concerns raised are taken seriously. We apply the highest
standards of confidentiality in the handling of all reports
received. We have a strict non-retaliation policy to protect
those who report concerns and grievances. Anyone who
reports a concern in good faith are protected from retaliation
in the form of harassment or adverse employment or

career consequences.

In recent years, we have increased our communication about

the importance of speaking up, and the available reporting

channels. We have seen an increase in reports, indicating
that our reporting channels are effective.
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ANTI-BRIBERY AND CORRUPTION

At NXP, we value integrity, transparency and professionalism when dealing with customers,
suppliers, government officials, and other third parties. It is our policy to compete fairly and
engage in business practices that comply with the anti—bribery and corruption laws and
regulations that apply to NXP, such as the Foreign Corrupt Practices Act (“FCPA") in the
United States, and the Anti—Bribery Act 2010 in the United Kingdom (“UKBA").

We take a zero—tolerance approach to any form of bribery and corruption, regardless of
the identity or position of the originator or recipient of the bribe. Bribes, other improper or
unauthorized payments, and acts that create the appearance of promising, offering, giving
or authorizing such payments are not tolerated.

This applies to all of our team members, directors, officers and organizations, and third
parties acting on behalf of NXP, and to all transactions in any country where we operate and
do (or seek to do) business. Any violation is deemed a serious violation of our Code and will
lead to disciplinary action.

AN EFFECTIVE ANTI-BRIBERY AND CORRUPTION (ABC) POLICY

In 2021, to measure the effectiveness of the ABC Policy, NXP worked with academic
researchers to measure the effectiveness of three different versions of the NXP ABC Policy.

Study participants included more than 1,500 team members from Sales, Procurement,
Marketing, and Management, working in multiple jurisdictions. Participants were divided
into four groups. Each group was given either a Long Policy, a Short-Law Policy, a Short-
Designed Policy or, in the case of the control group, No Policy.

The goal was to identify which version of the policy was most effective in regards to:

* Building knowledge in relation to anti—bribery and corrupt practices,
* Percept ion of social norms relating to anti-bribery and corruption,

* Behavioral situations in which bribery and corruption risks must be considered according
to our ABC Policy.

Results of the study will help NXP select the most effective version of the ABC Policy.
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PRIVACY

Keeping track of private data is essential in today’s world. NXP recognizes the importance of
protecting the personal data that we have in our possession. We respect the privacy of everyone
involved in doing business for or with NXP, and take appropriate steps to protect personal data.
We take principles such as data minimization and purpose limitation serious.

Data breaches are unfortunate, and can have a significant impact on individuals and
corporations alike. Proper data management makes data breaches easier to detect, and helps
with damage control. NXP's policies require that we promptly record and respond to data
breaches. Where required by law, we also reports data breaches to the relevant authorities.

PRIVACY POLICIES

NXP has a Privacy Policy and a Privacy
Statement. The Privacy Policy includes
information on Privacy and Data Protection
guidelines and regulations. The Privacy
Statement describes our processing activities,
individual’s rights, and how those rights can
be exercised, and require that we promptly
respond to inquiries relating to data, including
requests to delete personal information.
Other guidelines relating to privacy include
our Data Breach and Data Retention policies.

GOVERNANCE

We take measures to ensure that third parties
who process personal data on our behalf do
so in accordance with applicable laws and
regulations. We conclude Data Processing
Agreements and — in case of data transfers —
put in place data transfer mechanisms, such as
standard contractual clauses. To ensure these
agreements are entered into correctly, we
have a Privacy Focus Team, which consists of
Commercial Legal Counsels and

Privacy Officers.

MONITORING

To keep a record of processing activities,

we use OneTrust, a tool that helps us map

the data we process as a company. We also
have Privacy Champions who ensure that the
processing activities they identify are mapped
into OneTrust. Located throughout the
organization, Privacy Champions align with
the Privacy Team on privacy matters that occur
in their organization.

TRAINING

Privacy Champions receive monthly training
on general privacy topics and the use of the
OneTrust tool. There is also a general privacy
training available for all NXP team members.
Departments that deal with aspects of Data
Protection and Privacy in their day-to—day
activities receive additional training from

the Privacy Team.
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CYBERSECURITY

In 2021, we conducted a survey to evaluate potential risks that could affect our business,
and cybersecurity was identified as a focus topic from an ESG perspective. In response to
this feedback, we added cybersecurity to our Corporate Sustainability Report, replicating
cybersecurity information provided in other external documentation.

OUR APPROACH

As a leading technology company, we are committed to helping strengthen internet security,
and to implement measures that protect our company against illicit activities, including
cyberattacks and malware.

On a day-to—day basis, NXP identifies vulnerabilities, breach attempts, and possible criminal
activity by third parties. These activities are covered by our process for cybersecurity risk
management. To date, we have experienced no cybersecurity incidents that resulted in any
material adverse effect to our business or operations.

GOVERNANCE

NXP’s Audit Committee has oversight responsibility for reviewing the effectiveness of NXP’s
governance and management of Information Technology (IT) risks, including those relating to
business continuity, cybersecurity, malware, regulatory compliance, and data management. NXP
senior leadership regularly briefs the Audit Committee on cybersecurity matters and briefs the
full Board on these issues at least annually.

NXP’s program for IT Risk Management is a component of NXP’s overall process for Enterprise
Risk Management. NXP’s Chief Information Security Officer manages the cybersecurity risks
identified in the Enterprise Risk Management process. This includes performing an initial

risk assessment, prioritizing the most likely and impactful risk elements, and recommending
appropriate measures to mitigate the risk.

CERTIFICATIONS
e NXP is certified and externally audited to ISO 27001 with certain additional
v | certifications such as Common Criteria 6+, PCI DSSm and GSMA Security for

CERTIFIED

focused functions. We also maintain insurance coverage for cybersecurity risk.

TRAINING

We offer a number of training initiatives as part of our program for cybersecurity training and
compliance. The NXP IT Service Desk, along with all NXP team members, are trained to identify
cybersecurity issues and to escalate them to correct owners. We deploy simulated attacks and
related trainings at least quarterly. We deliver a cybersecurity orientation to all of our new

team members, and maintain a library of cybersecurity learning sessions that is available

to all team members.

MONITORING

We use a multi-layer approach to identify and mitigate information security risks. On a tactical
level, we maintain a 24x7 Security Operating Center that actively monitors for and identifies
cybersecurity threats and initiates appropriate mitigation processes. The Security Operating
Center reports to the Chief Information Security Officer. When handling high-severity security
incidents, we create a Computer Security Incident Response Team. If a potential threat or risk is
elevated, we establish a task force with representatives from Security, IT, Communications, Legal,
and businesses to lead mitigation activities.
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ENVIRONMENT, SOCIAL & GOVERNANCE

As a company focused on innovation, we are known for our ability to solve
problems and address societal challenges, and we are proud of the progress
we've made since our founding in 2006 regarding our environment, social and
governance (ESG) performance.

We recognize that stakeholder interest and expectations regarding our ESG
efforts have evolved considerably over the last fifteen years. Employees,
governments, shareholders, and other stakeholders have enthusiastically
embraced ESG as a way of strengthening corporate accountability

and transparency.

Since our founding, NXP has experienced considerable growth and evolved
dramatically as a company. At the same time, we have continued to advance
the scope of our ESG efforts to align with new challenges and opportunities.
Today, we are focused on integrating ESG into our business and leveraging our
technology to enable a more sustainable world.

We continue to build on our ESG accomplishments. For example, we are
committed to ensuring a safe and healthy workplace for our team members,
partners, and visitors, and in 2021, our injury rates remained among

the industry’s lowest.

Another way we address ESG is by focusing on our carbon footprint. We

have achieved significant reductions in emissions for each year we've been in
business, even as production has increased. For the past 11 years, we have also
increased our consumption of renewable energy.

Since 2013, our Social Responsibility team has worked diligently to eliminate
human-rights abuses at NXP and in our supply chain. The team was recognized
in 2016 when the Thomson Reuters Foundation, the philanthropic arm of the
largest international multimedia news provider, awarded NXP with the Stop
Slavery Award in the “Policy and Implementation” category. The award was the
first global recognition for businesses that have excelled in efforts to limit the
risk of forced labor from their supply chains.

In our view, the rapid pace of technological change is not without its
challenges, but we look to the future with optimism. We believe in furthering
our legacy of sustainable innovation, and will continue to apply our
technologies in ways that help advance global sustainability. We embrace
the opportunity to inspire people and shape the future while also positioning
ourselves for sustained success.
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OUR APPROACH TO ESG

We endeavor to provide a safe and healthy working environment, to use resources effectively
and efficiently, and to be accountable and transparent regarding the impacts of our activities.
We also strive to exceed existing standards and stakeholder expectations, and actively
contribute to industry best practices.

POLICY

We work diligently to ensure that we approach our business from an ESG point of view while
delivering long—term value for our stakeholders. Our Sustainability Policy influences the way
we manage our company and the way we interact with society at large.

We have a long-standing commitment to operational sustainability, underscored by a history
of continuous performance improvements. Below, we outline our ESG mission and the key
components of our longer-term ESG strategy.


https://www.nxp.com/docs/en/supporting-information/SUSTAINABILITY-POLICY.pdf
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OUR APPROACH TO ESG

INNOVATION

ENVIRONMENTAL

SOCIAL

GOVERNANCE

ESG MISSION

Enabling a better, safer, more secure and sustainable world through innovation

STRATEGY

Innovate advancements that enable
a better, safer, more secure and
sustainable world

Optimize our use of resources and the
beneficial social impacts associated with
our operations

Leverage our global and increasingly
diverse team to actively drive our
sustainability mission

Collaborate with our stakeholders on

global sustainability initiatives. Ensure
accountability and build trust through
transparency in our business practices
and operations

GUIDING PRINCIPLES

Push boundaries and explore new
approaches to develop innovative and
sustainable products and solutions

Respect human rights, promote an ethical,
safe, and healthy work environment, and
pursue continual improvements to protect
our planet

Foster an environment of trust and respect,
where team members collaborate to drive
innovation, and are able to contribute to their
full potential

Proactively assess risk and build resilience
through robust governance systems,
including appropriate goals and processes
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OUR ESG GOALS

Our ESG mission is to enable a
better, safer, more secure, and
sustainable world through innovation.
That mission has given rise to a series
of aspirational goals that inform

our efforts and enable us to gauge
our performance and celebrate

our accomplishments.

ESG PERFORMANCE &
REWARD PROGRAM

Beginning in 2022, NXP will incorporate

Sustainability goals into our annual incentive

plan. Including key sustainability goals
as part of our annual incentive plan will
enhance team member accountability
regarding key aspects of our ESG
performance and our efforts to achieve
continuous improvement.

INNOVATION

Design and manufacture
technology that positively
impacts the planet and society

Develop higher performing,
more energy—efficient products

ENVIRONMENTAL
Carbon neutrality by 2035

Carbon reduction goals are
aligned to our SBTi commitment

Reduce carbon emissions by
35% in 2027 (2021 baseline)

Optimize natural resources
by 2027

® 50% renewable energy
* 60% wastewater recycled
* 90% waste recycled

SOCIAL
25% women in R&D by 2025

50% under-represented
minorities in our U.S. workforce

Zero tolerance of forced labor
and human rights abuses

Zero workplace injuries

GOVERNANCE

Partner with our supply
chain to reduce their
environmental footprint

Integrate ESG into our
business to foster ownership
and accountability
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ESG GOVERNANCE

Our ESG strategy is aligned with and incorporated into the
company’s long—term business strategy. NXP’s Board of
Directors has ultimate oversight responsibility for ESG matters.
The full board focuses on significant ESG matters, with board
committees undertaking oversight of ESG issues relevant to
their responsibilities, and then integrating committee work on
these issues in their reports to the full board.

ESG program oversight is delegated to the Nominating,
Governance and Sustainability Committee, which integrates
the broad set of ESG considerations into business functions,
and delegates aspects of ESG oversight to the Audit and
Compensation committees for ESG matters within their core
areas of expertise.

Nominating, Governance and Sustainability
Committee — Oversight of sustainability policies,
goals, and programs

Audit — Oversight of ESG disclosure processes and
controls, and internal and external assurance over
ESG reporting

Human Resources and Compensation Committee —
Oversight of human capital management policies,
programs, and initiatives, including company culture,
talent development, employee retention, diversity and
inclusion, and compensation, including the alignment
of ESG goals to incentive pay programs diversity and
inclusion, and compensation, including the alignment
of ESG goals to incentive pay programs.

The Nominating, Governance and Sustainability Committee
receives quarterly updates from representatives of the ESG

Management Board, and in turn, reports on these efforts in

plenary meetings of NXP’s Board of Directors.

The CEO and the NXP Management Team, under the
supervision of NXP’s Board of Directors, are responsible for
implementation of NXP's ESG strategy, policies and goals.

NXP’s ESG Management Board comprised of Management
Team members and other senior leaders, leads the
implementation of ESG strategy and policy, and ensures
appropriate resourcing. The ESG Management Board is chaired
by our General Counsel, and supported by our Chief Financial
Officer, Chief Strategy Officer, Chief Technology Officer, Chief
Human Resources Officer, and EVP of Global Operations, and
includes other representatives from Investor Relations, Legal,
Human Resources, and Sustainability. The ESG Management
Board meets monthly to review our ESG performance against
our strategy and goals.



TEAM MEMBERS

OUR TEAM MEMBERS: THE HEART OF NXP
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31%

of Team Members

37%

of Team Members

~31,000 8,852

Team Members’ Completed Online Dedicated to
Training Courses R&D

are Women

NXP’s complete workforce footprint is found in Appendix A

At NXP, our diverse and talented team members drive the innovation that sets our company OUR VALUES

apart and fuels our success in the market. Our values are our fundamental beliefs and guiding principles. They speak to how we operate,
how we engage, develop and value our team members, and push the boundaries of creativity
and innovation. We hold ourselves accountable to our values by including them in our
performance evaluation process.

High Performance

INNOVATION EXPERTISE COLLABORATION OWNERSHIP

Our Purpose

Bringing together bright minds to create breakthrough technologies that make the
connected world better, safer and more secure.

e
il

Trust & Respect

’December 31, 2021 we had approximately 31,000 team members, which includes approximately 1,500 team members in our joint venture.
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We have a long history of empowering our team members to develop their skill sets and
expand their capabilities. When it comes to engagement and development, we want our
team members to grow, progress, and advance across job types, functions, organizations,
geographies, and levels at a pace that is unique to them.

OUR POLICIES AND PROGRAMS

Across the globe, we have policies and programs to find and retain the best talent possible.
We focus on these elements in building talent:

e Driving team member engagement

¢ Building thought leadership

* Embracing diversity, equality and inclusion

* Providing competitive and fair compensation and benefits
* Enabling talent development and growth opportunities

* Investing in future talent

e Focusing on team member retention

* Giving back to our communities

We monitor our talent pool, turnover trends, and analyze team member feedback. In
addition, we are committed to having a diverse workforce, as evidenced by the many
advancements we've made in this space over the last 18 months. We are progressing
along our journey to further foster a progressive and inclusive culture for our talented
team members across the world.
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Engaging, developing, and valuing our team members is how we create long—term value for
our stakeholders.

ENGAGING TEAM MEMBERS THROUGH SURVEYS

To assess and improve team member engagement, NXP regularly conducts our global Winning
Culture Survey. We invite NXP team members to share their level of agreement on a variety

of factors, including engagement, strategy, culture, leadership, continuous improvement,
collaboration, execution, accountability, work environment, and support. Surveys are
administered by a third party to ensure confidentiality.

The results of our end of 2020 survey tell us that our team members are engaged, feel pride in
the company, and believe that NXP is a great place to work, among other things:

90% 84% 82%

Response Rate Engagement Great Place to
Work

81%

Valued
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Insights from our survey equip us to improve the team member experience and work on our
policies and processes. We've converted some team member feedback into company and/
or country-specific programs and made updates to our tools and resources. This includes
focusing on the well-being of our team members and introducing global flexible work
arrangements.

To ensure consistent support for the physical, mental and overall well-being of our team
members, we introduced a focused initiative across the globe. Each month of the year was
defined by a well-being theme that was further explained and demonstrated through internal
communications, team-building activities, and in—country celebrations, among other things.
Results from a mid—year well-being poll showed that most team members found NXP’s focus
on well-being to be “just right”, and requested more coverage on topics like health/wellness
and general work/life balance.

To help team member achieve greater work/life balance and offer support, we incorporated
flexibility into our way of working, allowing qualified team members to work a combination
of onsite and from home. To participate, team members follow a defined process for their
respective country. This new way of working offers a positive benefit to team members,
while still supporting our collaborative style and allowing for constructive and meaningful
social interactions.

LOOKING FORWARD

In February 2022, we launched the 2022 Winning Culture Survey. The survey invites input from
our indirect labor (IDL) population and introduces a new category focused on diversity, equality
and inclusion to support our goal of creating a more inclusive environment and furthering a
sense of belonging at NXP. We look forward to continued strong participation, as evidenced
with our end of 2020 survey (where all-team member participation was 90%) and fall 2019
(where IDL participation was 83%).

After a thorough review of the 2022 results, the CEO, CHRO and members of the management

team will determine the top priority focus area(s) for NXP. Each level of management in the
organization will identify and act upon specific plans based on survey feedback and dialogue
with their team members. Results and actions from the 2022 Winning Culture Survey will be
discussed with the Board of Directors in June 2022.
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Austria

e For the third year in a row (2021, 2020 and 2019),
NXP received the Leading Employer Award in
Austria — and was rated the number two
semiconductor company in Austria by the
Leading Employer Institute.

e NXP was recognized for its strong mentoring efforts
and active participation in the Business Cross
Mentoring program in Austria, which supports
women who are high—potential managers in technical
domains with growing their skills and network.

Mainland China and Taiwan

* NXP was one of only seven companies to receive
the 2021 Industrial Relations Excellence Award in
Taiwan, recognizing our collaborative and healthy
working relationship with the union representing
our employees.

® NXP received the 2021 Charity Award from the
Economic Affairs Authority.

Thailand

* NXP was recognized by the Thailand Ministry of
Public Health for integrating additional measures
of health and disease prevention in response to the
COVID-19 pandemic.

United States

e NXP was named a 2021 Best Place to Work in Austin
by Comparably, which is given to companies based
on team member satisfaction ratings that are based
on leadership, diversity, meetings and more.

* NXP was named a 2021 JUST Company by JUST
Capital, which ranks the performance of the United
States’ largest publicly traded companies on issues
that matter most in defining just business behavior
today. To finalize the list, JUST Capital tracked,
analyzed and ranked 954 companies, covering 20
issues and 330 unique data points. NXP ranked 115 of
the total companies and 6th of the 31 semiconductor
and equipment companies.
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OVERVIEW Our talented, innovative team members accelerate breakthroughs that help advance our world.
INVESTING IN R&D
2021 HIGHLIGHTS NXP targets investment of approximately 16% of revenue in non-GAAP® research and development (R&D) every year, primarily

focused on the team members who create our intellectual property, products, and solutions for our customers. Through our
innovations, NXP products help build future advancements in automotive, communication infrastructure, industrial, mobile,

OUR BUSINESS smart city and smart home technologies. We design purpose-built, rigorously tested technologies that enable devices to sense,
think, connect and act intelligently to improve people’s daily lives.
ECONOMY DEVELOPING THOUGHT LEADERS
GOVERNANCE 2021 LEADERSHIP PERFORMANCE
ESG
26 Technical directors named U / 4 Fellows named
EMPLOYEES
Overview
Engagement

Thought Leadership

Diversity, Equality and Inclusion
Compensation and Benefits 7 Program directors named 1,150 Individual patents awarded
Development

Future Talent

Talent Retention
Community Outreach
Human Rights

Health and Safety

11%

ENVIRONMENT R&D team
members

promoted
SUPPLIER ENGAGEMENT

PRODUCT STEWARDSHIP

APPENDICES ®Reconciliations of non-GAAP research and development to GAAP research and development can be found in the 2021 Q4 Historic Financial
Model file in the Investor Relations section of our website at https://investors.nxp.com/financial-information/financial-information-0



https://investors.nxp.com/financial-information/financial-information-0
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We are committed to building thought leaders, which is
evidenced by nearly 9,300 team members (representing 31%
of our IDL workforce) who are specifically dedicated to R&D.
Through broad exposure to job-based development activities,
we have been able to advance 11% of these team members in
2021 through internal promotions. In addition, we hired 1,523
new R&D team members, named 26 technical directors, seven
program directors and four new fellows.

To enable in—-depth analysis of the current R&D workforce
baseline for our strategic R&D workforce planning, we updated
our R&D job structure with more defined job descriptions

and specific skill domains. R&D team members are being
transitioned into the new job profiles, so we can better

assess and develop the skills and capabilities of these

team members across NXP.

To further develop the R&D community, we launched the NXP
R&D Academy, offering a variety of learning opportunities.
We have dedicated development programs in the areas of
architecture, functional safety, design quality, crypto and
security. In 2021, we had nearly 3,400 team members attend
either the NXP Architecture and System Engineering (ASE)
School or the NXP Safety Academy.

The NXP Architecture and System Engineering (ASE) School
was created to help nurture and develop top technical experts,
architects and systems engineers to deliver top—rated hardware
and software solutions per the current market demands.
Ultimately, the ASE School offers exposure to the latest
industry technology trends through enriching technical sessions
and thought—provoking workshops led by internal experts and
selected external partners. The desired result is a technical
talent pool that is effective in their current role and future roles
as Architectural or System Engineers.

The NXP Safety Academy helps team members explore safety
products and enablement collateral to simplify ISO 26262
compliance, understand safety deliverables and how they can
help accelerate time to market. Four different on-demand

learning paths have been defined to give team members the
opportunity to gain expertise to more quickly design safety—
critical automotive applications.

In addition, we offer trainings and regular webinars, allowing
our R&D community to grow their knowledge and stay up
to date with the latest developments and innovations. For
example:

* We hosted the 2XP, a session that allows NXP experts to
share their work and latest insights with their peers. In
2021, there were 32 sessions that brought together more
than 3,600 attendees.

* In India, we introduced a dedicated program to grow
Technical Leadership. In 2021, we had 81 team members
participate, 31 of which were part of a mentoring program
that paired them with technical leaders in the company.

* The NXP R&D Academy will further expand in the coming
years with additional schools on artificial intelligence, SoC
development and ideation.

In addition, NXP created a dedicated R&D Project
Management (PM) Academy, including PM leadership training
and PM mentoring — collectively, these sessions had more than
45 participants in 2021. Looking ahead to 2022, we intend to
introduce a PM masterclass and setup for certification.

Our new product introduction (NPI) projects have become
more and more complex, requiring large investment as well as
successful, timely and efficient completion. Our PM talent is
vital to our ability to drive these projects to completion, hence
NXP has placed greater focus to further invest in skilled and
capable project leaders. Our consistent focus on R&D and
innovation resulted in NXP being awarded more than 1,150
individual patents during 2021.
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At NXP, we value diversity, equality and inclusion, and respect
the unique talents, experiences, backgrounds, cultures and
ideas of our team members. We invite everyone to be their
authentic selves at work, without exception. This is what makes
us who we are at NXP. As an ongoing demonstration of our
commitment, we invest in initiatives and resources to drive
cultural awareness across the company, spearheaded by our
Head of Diversity, Equality and Inclusion (DE&I).

NXP made significant progress on our DE&I journey in 2021.
We started the year with increased transparency of our team
member demographics by communicating our global gender
and United States race and ethnicity representation data in
our 2020 Corporate Sustainability Report, and defined internal
goals to increase representation over time. Additionally, our
Head of DE&I met with each member of our Management
Team, as well as the Compensation Committee of our Board
of Directors to discuss the 2021 DE&I strategy and plans.
Our progress toward our representation goals was regularly
reviewed with these leaders throughout the year.

To help define our aspirational and interim representation
goals, we developed a tool to analyze our representation
results in comparison to our hiring and attrition trends, and
developed internal dashboards to help track progress
towards our goals.

When it comes to hiring, we began requiring diverse candidate
slates for management roles and increased our Employee
Referral Program award amounts when qualified women or, in
the United States, under—represented minorities, are hired via
a referral for positions in specific countries.

To gain a better understanding of what'’s contributing to the
attrition of women globally and minority team members within
the United States, we implemented an exit interview process
where team members at specified job levels are given the
opportunity to provide direct feedback to the Head of DE&I
prior to exiting the company.

Additionally, we participated in the
Bloomberg Gender Equality Index for the
first time to demonstrate our commitment to
promoting gender equality, and an inclusive
workplace, to help establish a comparable
data set within our industry.

We also announced our global Diversity, Equality and
Inclusion Policy to the company, and increased our DE&
communications and programming, including the launch

of Inclusion Insights — a new practice of starting our formal
meetings with a brief discussion focused on inclusion, regular
contributions to our weekly company-wide newsletter,

and through our Inclusive Language Project and Employee
Resource Group (ERG) engagement activities.

We increased our ERG footprint by establishing a new chapter
of Equal — our LGBTQ ERG in Europe and created two new
ERGs: No eXtra Planet (which focuses on environmental
sustainability) and Interconnection (which supports team
members in Europe from multicultural backgrounds).
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APPROACH

NXP’s approach to diversity, equality and inclusion is centered around the following:

LEADERSHIP Leadership commitment and accountability

Building and sustaining a qualified, diverse talent pipeline and
equitable processes

Fostering an inclusive culture and a sense of belonging to attract and
retain the best talent by:
FOSTERING * Welcoming and embracing our team members’ diversity and fostering
respect for everyone’s differences

* Leveraging the diversity of thought and life experiences

e Cultivating a collaborative work environment where team members feel
valued and are comfortable being their true selves

We also support and adhere to all diversity-related legal and compliance requirements, which vary by country. In the United
States, for example, we partner with Ogletree Deakins, Nash, Smoak & Stewart, P.C. to achieve these goals.
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REPRESENTATION GOALS

To support our diversity, equality and inclusion approach and demonstrate our commitment to transparency and accountability, we have established aspirational 2025 DE&I goals to improve our
gender representation globally and minority race and ethnicity representation in the United States.

We continue to focus on hiring, development, and retention across all global sites to meet our 2025 representation goals among our team member population:

2025 DIVERSITY, EQUALITY AND INCLUSION GOALS

40% Women in 30% Women in 20% Women
Overall Global Global Indirect in Executive
Workforce Labor Workforce Positions

50% Minority
Representation in
the United States

25% Women in

R&D Positions

2021 DIVERSITY, EQUALITY AND INCLUSION PERFORMANCE

49%

37% 24% 13% 17%

Women in Overall Women in Global Women in Women in R&D Minority
Representation in

the United States

Global Workforce Indirect Labor Executive Positions Positions
Workforce
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In a competitive hiring market, our overall team member population grew by nearly 8%
compared to 2020. Of this increased population, with the exception of the representation

of women in executive positions, we saw a 1% increase for each of the goals in 2021 when
compared to 2020. While we present gender representation headcount (HC) data by men and
women, we acknowledge this is not fully encompassing of all gender identities.

Workforce by Gender

100%
36% 37% 36% 37%
75%
50%
63% 64% 63%
25%
0%
2018 2019 2020 2021
- Men Women

GENDER REPRESENTATION

At NXP, women represent 37% of our global workforce (up 1% year over year), and we
continue to strive for noticeable improvements in hiring women across all global sites.
Additionally, we are committed to increasing, developing, and promoting more women into
technical and leadership positions within our organizations.

To that end, we monitor gender statistics globally, across all roles, and look for continuous
improvements, which include an evaluation of the practices at the country level. Each country
leadership team focuses on how to ensure we are making improvements, where needed.
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RACE AND ETHNICITY REPRESENTATION

In the United States, we monitor race and ethnicity representation to ensure we are attracting,
retaining and developing diverse team members, acknowledging the unique nature of the
United States workforce dynamics.

A breakdown of NXP’s United States population, as of December 31, 2021:

Race and Ethnicity (United States Only) Representation

White (Not Hispanic or Latino) 51%
Asian (Not Hispanic or Latino) 20%
Hispanic or Latino 15%
Undeclared 7%
Black or African American (Not Hispanic or Latino) 5%
Two or More Races (Not Hispanic or Latino) 1%
Native American or Alaska Native (Not Hispanic or Latino) 0.6%
Native Hawaiian or Other Pacific Islander (Not Hispanic or Latino) 0.2%

POLICY

In 2021, NXP announced our global Diversity, Equality and Inclusion Policy, which
outlines our key belief that every team member should be treated with respect. We
do not tolerate discrimination based on race, national origin, social origin, color,
gender, religion, age, pregnancy, sexual orientation, physical or mental disability, or
political affiliation, among other things. Nor do tolerate physical, verbal, sexual or
psychological harassment, bullying, abuse, or threats of any kind.

We are committed to providing an inclusive working environment for our team
members, and we recruit, hire, and promote solely based on suitability for the job,
and objective and non-discriminatory criteria. By working to foster a diverse, equal,
and inclusive environment where everyone feels welcomed, valued, and accepted
as they are, we increase collaboration, advance innovation, and enable our team
members to unlock their full potential.

ENGAGING OUR TEAMS THROUGH INCLUSION INSIGHTS

Culture change happens over time, and it requires intent and observed behavioral
changes. As NXP looks to foster a more inclusive culture within the company on a
global scale, inclusion must be a demonstrated part of our day-to—day activities.

As such, NXP launched Inclusion Insights to embed inclusive practices throughout our
company every day. An inclusion insight is a one—to—five-minute exchange about a
specific inclusion topic at the beginning of a meeting. They are intended to serve as
regular reminders to each of us about the importance of being inclusive at work, at
home and in all aspects of our lives.

Expected outcomes include better engagement, increased collaboration, high
performance and innovation. Inclusion creates an environment in which all team
members feel welcomed, valued, accepted, respected and included, and enables
everyone to perform at their best.
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FOSTERING TEAM MEMBER ENGAGEMENT VIA EMPLOYEE RESOURCE GROUPS

2021 EMPLOYEE RESOURCE GROUP PERFORMANCE

2 New ERGs

Interconnection
Supports our

No extra Planet
Focuses on
environmental
sustainability

European team
members from
multicultural
backgrounds

New chapter of
Equal in Europe
our LGBTQ ERG

Grew ERG
participation
year-over-year

The center of our diversity, equality and inclusion approach is to give team members a voice and engage them to help drive our focus in this important space.

NXP’s Employee Resource Groups (ERGs) enable our culture and inclusive work environment, as we work to ensure diversity throughout our company, and bring unique perspectives and skills to
help those in our communities.

In 2021 we increased our ERG footprint by establishing a new chapter of Equal - our LGBTQ ERG - in Europe and created two new ERGs: No eXtra Planet (which focuses on environmental
sustainability) and Interconnection (which supports team members in Europe from multicultural backgrounds). We now have eight primary ERGs, with representation in Asia, Europe, Mexico and

the United States.

Asian Cultural Team

.
14 EQUAL
EMERGING LGBTQ + ALLIES
Black Achievement Emerging Equal

Professionals /
Young Community

Leadership Team

Hispanic Education
Awareness Team

Interconnection

No eXtra Planet

Women in NXP
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Membership and participation in ERGs are open to all NXP team members, and global
engagement is encouraged. Each ERG has defined mission/vision statements, goals, and
executive oversight and sponsorship. To track the progress of our growing ERGs, we measure
membership, team member engagement and programming for each group. In 2021, the ERGs
collectively hosted more than 160 events, including professional development workshops,
networking sessions and cultural awareness activities.

In addition to planning events and organizing efforts within the countries and regions in which
they operate, NXP ERGs identify ways to partner across geographic sites and teams. An example
of this collaborative effort is the company’s annual observation of International Women'’s Day
(IWD), which celebrates the social, economic, cultural and political achievements of women. In
2021, thousands of NXP team members around the world participated in more than 50 virtual
and on-site IWD events. Additional annual observances celebrated by our ERGs include Black
History Month, Pride Month and Hispanic Heritage Month.

When possible, our ERGs also partner with external organizations committed to advancing STEM
education, community wellness and sustainable environmental practices. For example, in 2021
our ERGs partnered with:

Breakthrough Central Texas Huston Tillotson University's Out Youth
Austin Pre—freshman
Engineering Program
(AusPREP)
El Buen Samaritano Latinitas The Refuge

Vite

NATIONAL

EXPERT ORGANISATION
ON GIRLS/WOMEN AND
SCIENCE/TECHNOLOGY

VHTO

To promote recruiting from diverse talent pipelines, our ERGs collaborate with our internal
Talent Acquisition team. For example, NXP’s Black Achievement Leadership Team developed
a career exploration workshop to provide guidance, support and early access to tools, tips
and NXP resources to National Society of Black Engineers (NSBE) chapters at target

colleges and universities.

Throughout 2021, our ERGs supported recruiting efforts with:

National Society of Black Engineers Society of Hispanic Professional Engineers

Out in Science, Technology, Engineering

and Mathematics Society of Women Engineers

DEVELOPING OUR DIVERSE WORKFORCE

Through our ERGs, NXP regularly facilitates training on diversity, equality and inclusion topics. As
an example, Women in NXP and EQUAL ERGs collaborated on a LGBTQ allyship workshop for
team members in India. These ERG-led sessions give our global team members the opportunity
to engage in open discussions and create awareness of inclusive behaviors.

Furthermore, our ERGs host events aimed at promoting career development and building
leadership skills. For instance, YOUNG! NXP the Netherlands, hosted a meet and greet with
NXP President and CEO Kurt Sievers, where they discussed authentic leadership and career
growth. Also in 2021, our ERGs welcomed more than 30 external speakers and organizations for
professional development and networking events.

In addition, NXP engages in professional development conferences that enables the continued
growth of our diverse workforce. Over the last nine years, NXP team members have participated
in the Texas Conference for Women, the Watermark Conference for Women, the Arizona
Women'’s Conference, and the Global Semiconductor Alliance’s Women'’s Leadership Initiative.

We also created an internal resource hub to provide resources on topics such as diversity,
inclusion, intercultural collaboration, microaggressions, bias, and allyship.

To further foster an equal and inclusive culture, in 2022, we are integrating unconscious bias
training into our team member development process.
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NXP’s competitive compensation and benefits programs are designed to attract the best
talent, and drive the best performance across all areas of our diverse workforce.

COMPENSATION

NXP provides team members with total reward packages consisting of base salary, short-
term incentives, and equity—based long—term incentives for some team members, as well
as competitive benefits aimed at supporting team members’ financial, physical, and
mental well-being.

Rewarding performance is a critical foundation for our overall program. NXP is committed
to managing all reward—based compensation programs, including merit increases, annual
incentive program (AIP) payouts, and long-term incenti